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INTRODUCTION
ERP is a generic term. It sounds too general like fine we do know what ERP is. But when we have 
been asked to explain then we are blank sometimes because all we know about the term is it is 
enterprise resource planning. Hence, we all should know the concept logic behind the term ERP.

ERP- An ERP system is based on a common database and a modular software design serving multiple 
functional areas.

The common database can allow every department of a business to store and retrieve information in 
real-time.

The information should be reliable, accessible, and easily shared. The modular software design should 
mean a business can select the modules they need, mix and match modules from different vendors, and 
add new modules of their own to improve business performance.

The term ERP originally referred to how a large organization planned to use organizational wide 
resources. In the past, ERP systems were used in larger more industrial types of companies. However, 
the use of ERP has changed and is extremely comprehensive, today the term can refer to any type of 
company, no matter what industry it falls in. In fact, ERP systems are used in almost any type of 
organization – large or small.



KEY BENEFITS
There are demerits of every software application but I believe that happens when we work inefficiently or 
choose an ERP which does not meet our company’s requirements because an appropriate ERP would 
never disappoint.

● Eliminates the duplication
● Provides information across departments in real-time.
● Provides control over various business processes.
● With your data connected, you can start to gain better insights
● Improves inventory management,
● Boost up business performance,
● Reduces Material cost & reduces overheads while boosting profits
● Better customer interaction increased throughout and improved customer service

Hence, a centralized enterprise management system is required. 

SAP is a centralized management system also known as ERP.



System Applications Products in Data Processing

● SAP SE is a German multinational software company founded in 1972 known for making 
enterprise resource planning (ERP) software to manage business operations and customer 
relations.

● Headquartered in WALLDORF, BADEN- WURTTEMBERG, GERMANY, with regional offices in 
more than 130 countries. The company has over 3,20,000 customers in 190 countries.

● It is name of the company as well as it is ERP product and is the leading ERP software 
package, i.e.no.1 in the ERP market.

● It is an ERP system that handles an organization’s finance, controlling, human resource, 
sales, distribution, material management, warehouse, production, security, research and 
many other departments. In short, it handles almost all departments of an organization.

● Not just that but SAP has a special industry specific solutions for almost all industries such 
as manufacturing, insurance, pharmaceuticals, security, finance, treasury etc.

● SAP is the world leader in enterprise applications in terms of software and software-related 
service revenue. Based on market capitalization, it is the world’s third largest independent 
software manufacturer. 



HISTORY OF SAP

The product of five ex-IBM employees, SAP started in 1972 as a small software company in Germany with 

just one customer. The company's name stands for Systems, Applications & Products. Its founders had a 

vision of producing software that could process data when a user wanted it, rather than in overnight 

batches as earlier software did. Their first product was a modification of IBM's punch-card data storage, 

which stored data mechanically and required overnight processing. For their client, the German branch of 

Imperial Chemical Industries, SAP developed a real-time payroll and punch-card system in 1972.

    SAP's ERP started as R/2, named for its real-time architecture and two servers. In later years it was called 

R/3, for three servers: the presentation server, application server and database server. In 2006, SAP 

released the latest version, ECC 6.0, and in 2013 an Enhancement Package (EHP7) was released.



SUSTAINABILITY OF SAP ERP

● SAP SE is a German multinational software company founded in 1972 known for making 
enterprise resource planning (ERP) software to manage business operations and customer 
relations.

● It is an ERP system that handles an organization’s finance, controlling, human resource, sales, 
distribution, material management, warehouse, production, security, research and many other 
departments. In short, it handles almost all departments of an organization.

● SAP has a special industry specific solutions for almost all industries such as manufacturing, 
insurance, pharmaceuticals, security, finance, treasury etc.

● SAP is the world leader in enterprise applications in terms of software and software-related service 
revenue. Based on market capitalization, it is the world’s third largest independent software 
manufacturer. 

SAP has a business strategy that is fundamentally focused on organic revenue growth and that SAP has always 
been confident about its organization's ability to develop new products and improve existing ones.

 

 

 

 



SAP MODULES

● SAP is an ERP system that handles almost all 
departments of organizations. SAP handles an 
organization’s Finance, Controlling, Human 
Resource, Sales, Distribution, Material management, 
Warehouse, Production, Security, Research and 
many other departments. Not just that but SAP has 
a special industry specific solutions for almost all 
industries such as manufacturing, Pharmaceuticals, 
Insurance, Security, Finance, Treasury etc.

● Finance (FI), Controlling (CO), Sales & Distribution 
(SD), Material Management (MM) and Human 
resources (HR) are some of the most important sub 
modules in SAP. Depending upon the organization 
needs, a client can buy whatever modules needed.

● FI is a base module which gets highly connected to 
CO, SD, MM, HR and PS modules.



SAP FI (Finance):

Finance module considers being the base module. It covers vital areas such as General 

Ledger (GL), Account payable (AP), Account Receivable (AR) and Asset Accounting (AA). 

SAP FI and CO together known as FICO and it is considered as King of SAP modules.

Controlling (CO): 

Controlling is kind of sister module for FI. Controlling is mostly used for internal controlling 

and internal reporting. It includes cost center accounting, (CCA), Profit center accounting 

(PCA) Product costing (PC), Profitability Analysis (COPA) and Internal Order (IO).

Human Resource (HR): 

HR module handles all human resource activities such as resource hiring, salary, employee 

benefits etc. It is highly integrated with FI and CO modules.



SAP FI
FI stands for Financial Accounting. SAP FI is a backbone of SAP that helps to 
records, collects and process various financial transactional information on 
real-time.

With SAP Financial accounting one can extract the necessary data for external 
reporting.

SAP FI helps to analyze the financial conditions of a company in the market.

SAP FI consultants are mainly responsible for implementing Financial 
Accounting and Cost Accounting with SAP ERP Financials.



How SAP FI evolved in companies
SAP has many modules but not all modules are implemented in companies.

The most implemented modules are the ones with most job opportunities.

SAP FI stands for Financial Accounting and it is one of important modules of SAP ERP. It is used to store the 
financial data of an organization. SAP FI helps to analyze the financial conditions of a company in the 
market. It can integrate with other SAP modules like SAP SD, SAP PP, SAP MM, SAP SCM, etc.

SAP Financial Accounting (FI) SAP FI module as the term suggests deals in managing financial transactions 
within enterprises. This financial accounting module helps employees to manage data involved in any 
financial and business transactions in a unified system. This module functions very well for reporting 
requirements. The SAP FICO module is very flexible and functions well in any type of economic situation. Be 
it a smaller organization or a larger organization, SAP implementation helps in consolidating data for diverse 
business transactions and legal requirements. Financial Accounting module helps one to get real-time 
financial position of an enterprise in the market.

SAP has special industry specific solutions for almost all industries such as manufacturing, insurance, 
pharmaceuticals, security, finance, treasury etc.

SAP is the world leader in enterprise applications in terms of software and software-related service revenue. 
Based on market capitalization, it is the world’s third largest independent software manufacturer. 



There are many sub-modules that streamline and specialize in each aspect of the Financial Accounting Processes:

AA – Asset Accounting

AP – Accounts Payable

AR – Accounts Receivable

BL – Bank Accounting

FM – Funds Management

GL – General Ledger Accounting

LC – Legal Consolidations

SL – Special Purpose Ledger

TM – Travel Management

Out of the above, FI-AR, FI-AP, & FI-AA 

are the three sub-modules that send simultaneous

postings to FI-GL.

 



SAP CO
SAP Controlling (CO) is another important SAP module offered to an 
organization. It supports coordination, monitoring, and optimization of all the 
processes in an organization. SAP CO involves recording both the consumption 
of production factors and the services provided by an organization.

What is the main purpose of SAP co?

SAP CO includes managing and configuring master data that covers cost and 

profit centers, internal orders, and other cost elements and functional areas. 

The main purpose of SAP controlling module is planning.



SAP CO
Controlling (CO) is the term by which SAP refers to “Managerial Accounting”. The 
Organizational Elements in CO are Operating Concern, Controlling Area, and Cost 
Centers. Hence, the SAP CO Module helps management by providing reports on 
cost centers, profit centers, contribution margins, profitability, etc. It focuses on 
internal users, in contrast to FI – which focuses on data drawn for external 
reporting. The transactions posted in FI are transferred to CO for cost accounting 
processing, analytical reporting, and audit-controlling spectrums.

There can be either a one-to-one relationship or there can be one-to-many 
relationship between Controlling Areas Verses Company Codes. Hence, CO 
becomes the governing module that oversees the consolidation of costing data 
whereby management can derive their perspectives for analysis.



The SAP Controlling (CO) Module’s Components are:

Cost Element Accounting

Cost Controlling

Cost Center Accounting

Internal Orders

Activity-Based Costing

Product Cost Controlling

Profitability Analysis

Profit Center Accounting

Some methodologies that are unique in their structural concepts are – for example – CO PA & PCA. PA refers to Profitability Analysis 
that derives from how profitable your market-segments are on their external sides. EC-PCA refers to Profit Center Accounting that 
produces the analysis that portrays how your internal ‘profit centers’ are functioning in terms of their profitability. To further expand the 
potential, we also have CO-PC in SAP – which streamlines Product Cost Controlling.



CO-PA supports two forms of Profitability Analysis:

Costing-based & Account-based. Costing-Based Profitability 
Analysis groups costs and revenue according to value fields and 
costing-based evaluation approaches. Both of these may be 
defined by the client. It provides the client with a complete 
short-term profitability reporting capability at all times. 

Account-Based Profitability Analysis is organized in accounts using an account-based valuation process. Its use of cost and revenue 
elements gives it a distinguishing characteristic. This provides the client with a profitability report that is permanently reconciled with 
financial accounting. Hence, Profitability Analysis (CO-PA), alongside Profit Center Accounting (EC-PCA), is one of the application 
components of Profitability Analysis. 

The SAP Control (CO) Module is integrated with FI, AA, SD, PP, and HR. While FI is the main source for data for CO, the others 
such as SD, MDD, and PP have many integration points with CO. Revenue postings in FI will result in postings in CO-PA & EC-PCA. 
The HR Module also generates various types of costs to CO. 

In addition, Planned HR Costs can be passed on to CO as well for CO planning purposes. Above is a brief outline and write-up about 
the dynamics of SAP FI/CO. It would be well worthwhile for Finance/Accounting Professionals to explore the depths of this innovative 
software for the enrichment of their career spectrum.



SAP HR

The key modules are as follows :

Organizational Management − Organizational Management includes Personnel development, Personnel cost planning and 
event management.

Time Management − Time management includes time recording, attendance, time schedule, shift management, etc.

Personnel Administration − Personnel Administration includes personal and organizational structure, Infotypes, integration 
with time and payroll, etc.

Payroll − Payroll deals with payroll types, payroll group configuration, primary and secondary wages, gross pay, bonus, etc.

Recruitment − Recruitment includes hiring an employee, maintaining HR master data, etc.

Training and Event Management − Training and Event Management deals with identifying training needs, scheduling training, 
training cost management, etc.

Travel Management − Travel Management includes managing official trips, cost management for travel, travel expenses, etc.

SAP Human Capital Management (SAP HCM) is one of the key modules in SAP and is also called 
SAP Human Resource (HR) or SAP Human Resource Management System (SAP HRMS). SAP 
HCM contains many submodules and all these modules are integrated with each other.



Founder, CEO Shweta Mehandru believes “Opportunist is one 
left with only 2 options in life; SMILE & ONLY SMILE, keep 
multiplying”

As an educator, she realized the need for a positive mindset and 
approach towards a leading path. As a mentor, she always has a 
strong desire to learn about other people in depth. She has a 
genuine interest in other people; she struggles to connect with 
them on the deepest levels. Her counseling formulates a 
personality to differentiate between ‘Do’s and Don’ts’.

The way she thinks acts and presents herself as a counselor has a 
big impact on the quality of care she is able to provide. Being a 
good counselor she has always been able to honestly and 
accurately evaluate herself to find better ways to engage with 
others.

Shweta has excellent guidance and training skills and has done 
exceedingly well in the training sector. She has worked as an SAP 
Finance trainer for corporate and guest lecturer for Colleges / 
Universities. She has also been rewarded with appreciation letters 
from the colleges for her successful training sessions. Her 
academic background coupled with her rich experience makes 
her a numero uno choice for the students who seek counselling 
and professional help.



REGISTER TODAY

https://ticketscentral.in/sap-fi-financial-accounting-2/

